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  University of Melbourne Student Union
Graduate Students Working Group Meeting #1

Wednesday, 11/03/2026, 4:00pm AEST
 Zoom: 
https://unimelb.zoom.us/j/82017853252?pwd=MzbzaULTZCHllOOvz1MtXEyRfOaZFC.1
    Password: 165735

1. Procedural Matters
1.1. Appointment of Chair
Lushy Chinganya Appointed as chair
1.2. Acknowledgement of Country
1.3. Attendance
1.3.1. Michelle Alminron - UMSU Advocacy
1.3.2. Xio Jing Ong - MDHS
1.3.3. Upeka Gunarathne  - FEIT
1.3.4. Lushomo Chinganya - MDHS
1.3.5. Magadelna Nakova - MDHS
1.4. Adoption of Agenda	
2. Graduate Experience Snapshot – discussing common themes between research and coursework themes.
· XJ: Discussion regarding the leave policy should be changed
· Should be able to take their recreational leave – systems in place for students not able to speak up for them selves
· To get leave you must send to your email to supervisor – howeverit depends on the supervisor and it doesn’t go through the administrative systems
· If its under 4 weeks supervisor consent is enoguh and there is no formal
· Idea: Formalised form – currently leave isn’t recorded at all – no formal records. You must take all your leave before accessing your sick leave.
Upeka: FEIT issues
· Previously Working spaces presented an issue however fixed booking at 2 weeks at time now.
· However, everyone is able to get a place –. 

3. Advocacy & Representation Priorities
· Safety Concerns
· Supervisior relationships
· How the university adopts the national code through their processes
· BRAN – everywhere is the uni there are looking at the code.
· Radhik (via XJ) We can't record meetings with your supervisor, if you feel unsafe you should be able to record your interactions – 
· Michelle: its illegal to record someone in victoria.  - 
· how would the students have proof that this is happening – how to you capture verbally – in your meetings take notes and email to confrim this is what was spoekn about. 
· The issue of verbal abuse and how to capture that was raised. The issue of power imbalance
· Issues are generally raise through Graduate research administrators or chair of the advisory committee
· Accessibility
· Supervisory agreement 
· Safety and accessibility – affected by that agreement 
· Suggestion to add that Supervisor responsible for making a safe working environment
· Clarity on What are the routes that people can take 
· Whether we can include creating a safe working environment in to:
· Amend the supervisory agreement. Potential additions include: we must meet in a safe space; I agree to making this a safe space for the student – define a safe space.
- Student representation
· Increased representation occured through reading through the documents which is how CGRAD was discovered, through HDRC. 
· CAPA
· New group being formed under Academic Board -

· Clearer policies - 
· Lists that could be better in policy 
· Where are the rights for graduate 
· Set up a policy discussion for each WG session
· List of policies that are relevant graduate – to review together as a group
· The policy is separated by grad course work and grad research
· A&R working group affects all new assessment and policy changes.
· We'll be looking at more of the Grad researcher policies as a group.

4. Planning: Safe@Uni, Safe@Home - Graduate Week (week 8)
· Addition of External referals page to the Safe@ Website 
· Discussion next meeting about potential activations
5. Future potential action for Semester One, 2026.
· Policy reviews
· We should send calendar invite for each meeting
· HDRC and CGRAD Update

6. Working group membership for Semester One, 2026.
Open to all graduate students.
7. Next Meeting
Next month – Lushy to send a when to meet to confirm.
8. Close – 4:52pm
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